
Tier 2 is the type of visa required for skilled workers to work in the UK.  
There are five categories of Tier 2 visa: 

•  General
•  Intra Company Transfers
•  Sportsperson
•  Minister of Religion
•  Shortage Occupations

Even if you have a sponsorship licence already in place, the Tier 2 visa process 
can be incredibly complex to navigate. There are many possible pitfalls along 
the process and applications can be costly, particularly if there are dependants 
involved, making it important to get things right first time.
 
Permits2Work are employment immigration specialists with a team of experts 
in corporate immigration. We have worked with a range or clients, from FTSE-
100 companies to Premiership football clubs, managing the immigration 
process to get their skilled workers Tier 2 visas.
 
We first provide an assessment looking at eligibility. We won’t take on 
ineligible cases just to charge a fee - we only handle applications that we 
think can successfully make it through the process. We then manage your 
application through every stage of the process, ensuring you have all the 
documents you need to jump through all the hoops, in the right order, at the 
right times.
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Sharman Paterson
Sharman founded 
Permits2Work in 2001, 
recognising the need for  
a reliable immigration 
company that put clients 
first. She remains passionate 
about the work she does, 
taking great satisfaction in 
helping both businesses and 
individuals through the most 
complicated cases.

Matthew Passmore
Matthew is Head of 
Corporate UK Immigration.
His clients range across 
all industries and sectors, 
from start-ups to FTSE-100 
organisations, international 
artists, sports players and 
high-net-worth individuals. 

Alex Paterson
Alex specialises in complex 
immigration matters, 
challenging cases at both 
First-Tier and Upper Tribunals. 
He regularly advocates  
for both personal and 
corporate clients.

Maria Komane
Maria specialises in 
preliminary preparation  
of immigration cases and 
document management  
and manages caseworkers’ 
diaries and appointments.

Henry Paterson 
Henry’s work involves dealing 
with all aspects of corporate 
immigration law, working 
with small start-ups to  
FTSE-100 organisations.

Mateusz Sztemberg
Mateusz has in-depth 
knowledge of Home Office 
policies and is familiar with 
all the complexities of UK 
Immigration rules and EU law 
and regulations, together with 
British nationality law.

Steven Williams
Steven has extensive 
experience dealing with 
corporate immigration.  
His work includes assisting 
clients with sponsorship 
licences, the Points Based 
System, right to work 
procedures and auditing.

Joanne Peaston
Jo has extensive  
knowledge and experience  
in UK immigration  
matters and a particularly  
in-depth knowledge of  
business immigration. Helga Butler

Helga is a senior caseworker 
with more than 8 years’ 
experience at Permits2Work, 
specialising in complex 
personal immigration cases.

YOur skilled Corporate immigration team

Find out more about our team at 
www.permits2work.co.uk

Permits2Work Limited

8 Kingsdown Orchard, Hyde Road, Swindon

Wiltshire, SN2 7RR

Tel: +44 (0)1793 836010
enquiries@permits2work.com

www.permits2work.co.uk

Registered with the Office of the Immigration Services Commissioner
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Resident Labour Market Test

If the job you’re offering is not on the 
shortage occupation list, you may need  
to advertise more locally to ensure that 
there are no suitable workers already living 
permanently in the UK.

We can advise on whether or not you need 
to advertise your vacancy and help you 
place a compliant advert.

Incorrect/InsuFFICient Supporting Evidence
Accurate supporting evidence must be provided.  
This evidence must fulfil very specific criteria.  
For example, English Language tests must be from  
a centre with the appropriate certifications.  
 
We can help ensure your evidence meets the necessary 
standards.

Timescales

Completing the correct stages of the application at the 
right time is essential for it to be successful. The process 
can be severely prolonged if you forget a step like the 
Resident Labour Market Test.

We keep you on track at every stage of your 
application, ensuring you avoid delays.

Visa Requirements For Nationals Of Different Countries

Each country has a different set of entrance criteria. English Language Tests 
are required for most, and Tuberculosis tests are required for nationals of 
almost 60 different countries.

Our corporate immigration team understand the Visa Requirements and 
will help ensure your employees have fulfilled every requirement.

Cooling Off Period

Some categories do not lead to Indefinite 
Leave to Remain (ILR). Those who are ineligible 
or do not apply for ILR will encounter a cooling 
off period of 12 months. Managing your 
application and understanding the exceptions 
to this cooling off period is essential to 
maximise time spent working in the UK. 

We investigate all possible exemptions from 
the cooling off period, including flexibility for 
short-term assignments.

The Immigration Cap

The UK has a cap on how many non-EU skilled workers 
can come to the UK, which was hit in June, the first time 
the quota has been filled since its introduction in 2011.

We can advise on the best time to submit applications to 
ensure the immigration cap is not an issue and can help 
you work around this limitation.

Home OfFIce Compliance

There are hundreds of pages of guidance 
on compliance from the Home Office  
and these can no longer all be found  
in one place.

Our experienced corporate immigration 
team fully understand the guidance and 
can assess your application and ensure 
Home Office compliance.

Salary Requirements

Each job has a minimum salary requirement which must be met 
for the visa to be approved. Awareness of thresholds, working 
hours and conditions of employment is essential to ensure this 
salary requirement is met.

We can carefully check to ensure your salary offer is in line with 
the requirements and doesn’t prevent or delay your application.
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